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Having access to a robust supply of high‐quality licensed child care 
near their home or workplace is an essential support for working 
parents. Licensed child care programs not only offer parents a safe 
and reliable child care option while they work, but they can also be 
a valuable source of early education during the critically important 
first three years, laying the foundation for healthy development and 
success in school and life. Statewide, more than 207,000 children 
under age three live in families where both parents work, meaning 
they will be in need of some form of child care.1 

However, according to a recent survey conducted by 
Advocates for Children of New Jersey regarding the 
availability of infant-toddler care in New Jersey, licensed 
child care for babies is in short supply with only enough 
space to serve roughly a third of the children that need 
care because all parents in the household work.  
Furthermore, although centers report that they have the 
capacity to serve approximately 68,000 infants and 
toddlers, they typically serve closer to 55,000, leaving 
more than 150,000 very young children without the 
option of center-based care.  The primary reason centers 
reported serving fewer children than they have the 
capacity to serve is that they cannot find enough staff to 
work in the infant-toddler room.2 

1. 2015-2019 American Community Survey, Public Use Microdata Sample 
2. Help Wanted! Child Care Staffing Crisis Means Still No Room for Babies, ACNJ August 2022  

Infant-Toddler Child Care in New Jersey 
As of March 2022 

Number of Licensed Centers that Provide Infant 
Toddler Child Care 

1,720 

Number of Children Under Age 3 304,277 

Children Under Age 3 Likely to Need Child Care 
Because All Parents Work 

206,908 

Estimated Number of Slots Licensed Centers are 
Willing To Provide 

68,348 

Estimated Number of Slots Licensed Centers 
Typically Provide 

54,860 

Number of Centers Providing Infant-Toddler 
Child Care Participating in Grow NJ Kids 

443 

Number of Centers Providing Infant-Toddler 
Child Care Rated by Grow NJ Kids 

143 

•  

 Develop creative policy and legislative options aimed at increasing compensation and benefits 
for child care staff. 

 Ensure the successful implementation of Thriving by Three, a grant program signed into law in 
2022 to incentivize the development of child care programs for infants and toddlers. 

 Raise the infant-toddler child care subsidy reimbursement rate to enable child care programs to 
increase salaries that will help to attract and retain staff to work in the infant-toddler classroom.  

 Consider new options to strengthen and expand New Jersey’s family child care system.   

Recommendations to address the shortage of high-quality infant‐toddler child care 
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NJ Legislative District 8 Infant-Toddler Child Care Availability As of March 2022 

Municipality 

Total Number 
of Centers 

Serving 
Infants and 

Toddlers  

Total 
Number of 

Infants 
and 

Toddlers 

Estimated 
Number of 
Infants and 

Toddlers with 
All Parents in 

Workforce 

 Number of 
Infants and 

Toddlers 
Centers are 
Willing To 

Serve  

 Number of 
Infants and 

Toddlers 
Centers 

Typically 
Serve 

Percent of 
Slots 

Typically  
Available 

for Infants 
and 

Toddlers 

Number of 
Centers 

Participating 
in GNJK (NJ’s 

Quality 
Rating and 

Improvement 
System) 

Number 
of 

Centers 
Rated by 

GNJK 
 

Bass River Twp. 0 41 29 0 0 0% 0 0 

Chesterfield Twp. 1 188 135 42 28 21% 0 0 

Eastampton  0 192 138 0 0 0% 0 0 

Egg Harbor City and Twp 11 1,483 1,080 421 364 33% 3 2 

Evesham Twp. (inc 
Marlton) 

7 1,274 913 300 247 27% 1 0 

Folsom Boro 0 33 24 0 0 0% 0 0 

Hainesport  3 155 111 114 90 63% 2 1 

Hammonton  3 490 357 75 73 20% 2 1 

Lumberton  4 325 233 147 119 51% 0 0 

Mansfield & Columbus 1 156 112 37 31 28% 0 0 

Medford  5 537 385 344 300 78% 1 0 

Medford Lakes  0 68 49 0 0 0% 0 0 

Mount Holly  2 323 232 22 19 8% 1 0 

Mullica Twp. 0 146 106 0 0 0% 0 0 

New Hanover Twp. 0 111 80 0 0 0% 0 0 

Pemberton Boro and 
Twp. (inc Browns Mills) 

2 1,031 739 47 44 6% 1 0 

Shamong  1 126 90 24 24 27% 0 0 

Southampton  1 170 122 32 32 26% 1 1 

Springfield  0 97 70 0 0 0% 0 0 

Tabernacle Twp. 0 173 124 0 0 0% 0 0 

Washington Twp. 0 19 14 0 0 0% 0 0 

Westampton  4 269 193 218 160 83% 0 0 

Woodland  0 32 23 0 0 0% 0 0 

Wrightstown Boro 0 33 24 0 0 0% 0 0 

All Municipalities 45 7,472 5,382 1,823 1,531 28% 12 5 
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Infant-Toddler Child Care Deserts * 
Number of municipalities in the district that are infant-toddler child care deserts:  14 
Percent of district that is a child care desert:  58% 
  

*An infant-toddler desert is any municipality with more than 50 children under age 3 that contains either no child care providers 
or so few options that there is less than 20% of available slots for infants-toddlers that are likely to need child care because all 
parents in the home are employed.   
 
 

“Staffing is our biggest challenge. Paying competitive rates and benefits compared to other industries such 
as retail . A lot of the applications are in need of child care themselves. Our rates and the subsidy from 
the state must adjust to be able to make payroll, benefits, insurance and other business expenses. Train-
ing new staff is also a challenge. There needs to be a more official certification and training that can be 
done online as we hire new staff.” Child Care Center Director —Shamong, NJ 


